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ARIZONA ARMY NATIONAL GUARD  
ACTIVE GUARD AND RESERVE  

HUMAN RESOURCE OFFICE 
5636 E. McDOWELL ROAD, Phoenix, AZ  85008-3495 

PHONE (602) 629-4815; DSN 853-4815; FAX (602) 267-2782 
WEBSITE:  www.azguard.gov/hro 

ANNOUNCEMENT NUMBER: 06-80AR    DATE:  20 DEC 06      CLOSING DATE:  19 Jan 07 
 POSITION TITLE, SERIES, GRADE, POSITION NUMBER AND MAXIMUM AUTHORIZED MILITARY GRADE: 
INFORMATION SYSTEMS OPERATOR/ANALYST, 004-02, SSG/E-6, 25B30 

APPOINTMENT FACTORS: OFFICER (   )   WARRANT OFFICER (  )                        ENLISTED ( X  ) 
 
LOCATION OF POSITION:  
91ST CIVIL SUPPORT TEAM (WEAPONS OF MASS DESTRUCTION), PHOENIX, ARIZONA    
AREA OF CONSIDERATION: This position is in the Active Guard and Reserve Force and is open to members of the Arizona Army National 
Guard  in the grades of SGT/E-5 through SSG/E-6 and those eligible to become a member of the Arizona National Guard.  Individual 
selected will receive an Active Duty Title 32 Tour with the Arizona Army National Guard.  In order to be considered for this position applicants 
must meet minimum qualifications as outlined on the reverse of this announcement.    
 
NOTE:  Selection for this position requires declaration of Arizona state residency at the time of in-processing, and 
maintaining that residency while on AGR status under Title 32, USC. 
 
NOTE:  Prior to individual being brought on to AGR status, individual must PASS an APFT. 
 
INSTRUCTIONS FOR APPLYING:  IAW  NGR 600-5, paragraph 2-4, the documents listed WILL be submitted “AS 
A MINIMUM”.   If any of the required documents are not reasonably available to you, a brief letter will be submitted 
citing the documents missing with a short explanation necessary to certify the soldier as eligible.  Failure to do so may 
result in a finding of ineligibility and may cause the applicant to lose consideration for this position. 
 

a. NGB Form 34-1 (AGR Application (Oct 2002). 
b. AZ ARNG Form 34-1 (Jun 2004) 
c. AZNG Form 335-4-R (Feb 98) 
d. DD Form 2807 and 2808 (Most recent physical) 
e. Must have an HIV less than 24 months old at time of application 
f. Copy of latest AFPT Scorecard DA Form 705 (Must be less than 12 months old) Profiles must be attached if applicable  
g. Body Fat Worksheet (DA Form 5500-R) if applicable. 
h. Certified copy of DA Form 2-1 from your Army 201 file. 
i. Photo Copies of Last  5 OER/NCOER’s. 
j. NGB Form 23, NGB Form 223b (RPAS Statement), retirement record (National Guard Only) 
k. All DA Form 214’s or NGB Form 22’s 

 
USE OF GOVERNMENT RESOURCES TO SEND APPLICATIONS IS PROHIBITED AND WILL NOT BE ACCEPTED 
BY THE HUMAN RESOURCES OFFICE THIS INCLUDES THE USE OF GOVERNMENT FAX MACHINES TO SEND 
APPLICATIONS, FAXING APPLICATIONS FROM GOVERNMENT OR CIVILIAN FAX MACHINES,  OR BY USING 
THE GOVERNMENT MAIL SYSTEM.  ALL APPLICATION MUST BE RECEIVED BY THE DATE/TIME SHOWN ON 
THE FRONT OF THIS ANNOUNCEMENT IN PERSON OR BY MAIL. 
 
POSITION COMPATIBILITY REQUIREMENTS: 
The individual(s) must be a member of the Arizona (ARMY/AIR ) National Guard and qualify for and be placed in the 
following compatible MOS/AOC:  25B30 
 
 
 



APPOINTMENT REQUIREMENTS: 
1.  Must meet the medical fitness standards for retention per AR 40-501, chapter 3. 
2.  Soldiers must meet the physical requirements of AR 600-9.   
3.  Must have the potential to become MOS qualified in the first 12 months or be released from AD/FTNGD. 
4.  Soldiers selected for an AGR tour must be eligible to complete a minimum of 5 years on active military status prior to completing 
18 years of active federal service AND/OR the date of mandatory removal. 
5.  AGR soldiers will not be reassigned during the first 18 months of their initial tour, except in the event of mobilization of force 
structure changes. 
6.  Acceptance of an AGR position TERMINATES entitlements to be Selected Reserve Incentive Program (SRIP). 
7.  Permanent Change of Station (PCS expenses may be authorized for this position.  Authorization of payment of PCS expenses will 
be granted only after a determination is made that PCS is in the best interest of the Arizona Army National Guard and upon 
availability of funds from the National Guard Bureau. 
KNOWLEDGE, SKILLS AND ABILITIES REQUIRED FOR SUCCESSFUL PERFORMANCE IN THIS POSITION OR 
THE MOS PREREQUISITES: 
 
1. Able to perform very heavy lifting. 
2. Possesses normal color vision. 
3. Possesses or able to obtain a Top Secret Clearance. 
4. Does not have current or pending flagging actions. 
5. Be a U.S. citizen. 
6. Must pass a Level A protective suit adaptability test of 60 minutes, administered by the CST. 
7. Position requires over 900 hours of training beyond MOS/AFSC and military education schools, of which 376 hours must be 

completed within first 12 months 
8. Able to pass an OSHA HAZMAT Physical Examination. 
9. Willing to train with live WMD/NBC agents. 
10. Must participate in Anthrax and Small Pox immunization programs. 
 
EQUAL OPPORTUNITY:  The Arizona National Guard is an Equal Opportunity Employer.  Selection for this position 
will be made without regard to race, religion, age, national origin, sex, political affiliation, martial status, membership or 
nonmembership in an employee organization or any other non-merit factor. 
 
BRIEF JOB DESCRIPTION:      Prepares CST (WMD) digital information systems for deployment.  Sets up the 
communications and digital network required by the CST (WMD) Operations Officer.  As required, conducts liaison with Incident 
Commander engineers or the local electrical company to provide power for CST (WMD) information systems.  Ensures there is 
uninterrupted communications/data exchange for all deployed members of the CST (WMD) Element.  Operates CST (WMD) 
information management and Reach-back systems within the Command Post.  Serves as a CST (WMD) point of contact for digital 
information and communication equipment.  Manages CST (WMD) computer hardware/software issues and the dissemination of 
classified information over a digital network.  Ensures needed communication supplies and equipment are available.  Integrates new 
software programs that perform modeling/simulations into the CST (WMD) information management network.   When required, 
establishes and maintains a digital information exchange between the Incident Commander and the CST (WMD) Command Post.  Job 
has a physical demands rating of “very heavy”. 
 
Personnel assigned to the Civil Support Team must be able to perform basic HAZMAT Technician duties.  This would include: 
 a.  Wearing personal protective equipment that weighs approximately 50 pounds and carrying monitoring equipment 
averaging 20 pounds, while performing hazardous materials technician tasks. 
 b.  Operating in environments of high noise, poor visibility, limited mobility at heights; and in enclosed or confined spaces. 
 c.  Making rapid transitions from rest to near-maximal exertion without warm-up periods. 
 d.  Requiring the member to work for long periods of time, requiring sustained physical activity and intense concentration. 
 e.  Performing a variety of tasks on slippery, hazardous surfaces. 
 f.  Wearing fully encapsulated level A suit for at least one hour. 
 
   
SELECTING SUPERVISOR:        COL DONALD WODASH 
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